                                      Buyout - RIF - Downsizing Q&A's 

1. Q.    I work in DIRM. I am trying to decide what is the best thing for me to do - take the buyout or let the RIF take me out. I have over 25 years of service and in the Civil Service Retirement System (CSRS). However, I don't quite have the age yet to fully retire without a significant penalty. I am not ready to retire as I'm paying for my son's college education and helping my Mom out financially. What are the advantages for me to wait for the RIF? Though the immediate money seems pretty attractive. 

A. First - everyone needs to make up their own mind and plot out the money 

    advantages for each possibility. So this answer is not really an answer but ideas 

    to ponder. 

    Since you have over 25 years of service you would be automatically retired - 

    involuntarily though - if you waited to be hit by the RIF. That retirement is

    called Discontinued Service Retirement (DSR). DSR would insure that you

    would have health care coverage and money would continue to flow in if you

    wait for the RIF - but then again since you currently have 25 years of service

    you could take the buyout and still retire - but then you need to know of possible

    advantages if you wait for the RIF. 

  Things to consider in your circumstances: 

1. If you have a birthday between the end of the buyout and the RIF date you

  might be able to reduce your age penalty under CSRS by another 2% - which at 

  your age might be worth a lot more over time than 1/2 a year’s salary. 

2. If you want to finish out your career (eliminate the age penalty from your

  retirement) and are worried about getting a job, you may find that waiting until 

  the RIF so you can become eligible to receive the ICTAP certificate. This

  certificate provides priority selection over other applicants when you apply for

  positions at federal agencies. Despite the current mantra of FDIC DIT, many

  employees possess the skills, knowledge and abilities that other agencies are

  seeking. This certificate is valid for one year. If you are RIFed then you can have

  your name placed on a Reemployment Priority List (also called a Priority

  Placement List) at the FDIC and they must maintain that list for 2 years. None of

  these advantages are available to you if you leave prior to the RIF. 

Hope this helps.   The best advice is to compute a financial picture for each scenario and then to also write a pro/con list for your future employment plans. If you don't plan on going back to work then your decision may be an easy one. 

3. Q. My severance pay computation shows that I would receive over 40 weeks

of severance pay if I wait to be RIFed. The buyout seems less attractive to

me since it only pays 1/2 year of salary (26 weeks). Can you think of any

other advantages to waiting for the severance as a result of being RIFed? 

A.   Since it appears that you are not nor will you be retirement eligible (early

or full retirement) by the end of August then I too can't see any advantage to take

the buyout. If you are RIFed then you would receive 14 more weeks of pay.

Also, possibly when the severance runs out and you still haven't found work then

you might be eligible for unemployment compensation. Check your jurisdictions

unemployment office. If you take the buyout and don't find work then no one I

have talked to believes that you would ever be eligible for Unemployment

Compensation. 

The other advantages for waiting for RIF is that you would receive an ICTAP 

certificate for priority selection at another agency and you could file to be

placed on the FDIC's Priority Placement List if there is future hiring. 

4. Q.   I am more than fully retirement eligible and think I will take the buyout. 

am I missing something as to why I shouldn't? 

A. No. If you can't think of any reason not to take it neither can I. Enjoy 

your new life. 

5. Q.    I can't quite figure out the cost of taking the buyout to me since I am retirement eligible under the FERS program. I am not going to be receiving much in retirement because of my age and length of service. I am a lower grade so I wasn't able to contribute as much as many to the TSP as some of my co-workers were able to. Can you help me? 

   A.   I can't emphasize enough that you need to take pen to paper and figure out the true financial picture of your decisions. The buyout is 1/2 year’s salary. There will be no more after that is spent. If you need to keep working to build up your FERS benefit for your future retirement plans then you also may want to consider waiting until the RIF in order to take advantage of the ICTAP certificate or to apply again at the FDIC under the PPL program. 

If you are eligible to retire now, then when the RIF occurs you will be retired automatically and have still have health coverage. Maybe in the meantime you can find work somewhere else and keep applying to return to federal service. With the ICTAP and PPL benefits available to every employee if they are separated via the RIF you may want to wait for that advantage. 

5. Q.    I work with a handicapped employee (lower grade of course) who is going to lose their job through the RIF process. We are all concerned what will happen to her as a result because she is pretty dependent on us to assist her with several issues. We too will lose our jobs and probably become disconnected from helping her as we move on with our lives. Is there any rule that protects handicapped employees against being RIFed in the federal service? 

  A.    No. The number of handicapped employees at the FDIC, never a large number, continues to decrease significantly with every RIF. All I can suggest is that the employee right their congressman and advise them of what is happening at the FDIC. 

