ARTICLE 16

REDUCTION-IN-FORCE

SECTION 1

This Article shall be interpreted and applied in a manner consistent with the provisions of the most recent FDIC Reduction-in-Force Policy Circular 2100.4 as well as with law, rule and regulation.  During the life of the Agreement, either party may propose changes to the underlying Circular.  Such proposed changes will be negotiated to the fullest extent permitted by law.  Where the proposed change is inconsistent with, or in conflict with the terms of this Article, such change will only be subject to negotiation if mutually agreed to by the parties.

SECTION 2

The EMPLOYER agrees to minimize the adverse effect of a staff reduction whenever feasible.  Attrition will be utilized for this purpose, when possible.  In the event of a reduction-in-force and/or transfer of function the EMPLOYER will notify the UNION and fulfill its obligation to bargain.

SECTION 3

A reduction-in-force (RIF) will be carried out in accordance with applicable laws, and Government-Wide Rules and Regulations.  To the maximum extent feasible, the EMPLOYER agrees to give the UNION at least thirty (30) calendar days advance written notification prior to the issuance of the informational notice to employees.  The information to be furnished to the UNION shall include:

A.
the reason for the action to be taken;

B.
the approximate number of employees who may be affected initially;

C.
the types of positions anticipated to be affected initially; and

D.
the anticipated effective date that action will be taken.

SECTION 4

The EMPLOYER will give employees at least ninety (90) calendar days informational notice prior to the effective date of a reduction in force.  Sixty (60) calendar days specific notice will be given to employees in accordance with applicable regulations.

SECTION 5

The affected employee(s) may inspect regulations and records pertinent to his or her case.

